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FINANCIAL HIGHLIGHTS

United States dollars
South African rand
F2005%*

F2006

F2006

F2005%*

4,219

4,074

000 oz

Gold produced*
kg

126,712
131,284

331

358

$/o0z

Total cash costs
R/kg

73,746

66,041

47,880

49,366

000

Tons milled/treated
000

49,366

47,880

422

524

$/oz

Revenue

R/kg

107,918

84,218

32

33

$/ton

Operating costs
R/ton

209

198

368

681

$m

Operating profit
Rm

4,360

2,286
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21

217

$m

Net earnings

Rm

1,389

128

64

192

$m

Core earnings

#

Rm

1,230

400

*All companies wholly owned except for Ghana (71.1%) and Choco 10 (95%)

# Net earnings excluding gains and losses on financial instruments and foreign debt net of cash and exceptional items
**Figures have been adjusted due to the adoption of IFRS 2 Share-based Payment
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MESSAGE FROM THE CHAIRMAN

The year under review has been a high point in the affairs

of Gold Fields and the gold mining industry in general. I will
review what I consider to be the major milestones of F2006
without attempting to rate them in terms of relative importance
because they have a collective synergy that has driven our
company forward to new frontiers.

This is the first time in the history of Gold Fields when it has not
had a significant major shareholder following the disposal by
Norilsk Nickel of its 20 per cent holding. A large portion of that
stock came back to South Africa and off-take also went to
Europe. It is more than a year since the abortive Harmony
takeover attempt and Gold Fields is once again a sharply
focused business with a crystal clear vision, direction and
intent. We are determined to become the leading independent,
globally diversified, unhedged precious metal producer.

The Group has produced a buoyant and most pleasing set of
results for F2006. Although gold production was down, in line
with the international industry trend, this was more than

offset by the higher gold price that increased year-on-year by
28 per cent to R107,918 per kilogram (US$524 per ounce). This
translated into over a threefold increase in net operating profit
to R2,824 million (US$441 million) with net earnings increasing
eleven-fold from R128 million (US$21 million) to R1,389 million
(US$217 million). The downside was an 8 per cent increase in
operating costs caused mainly by an above-inflation escalation
of South African labour costs and the international rise in input
costs exacerbated by the weaker rand/US dollar exchange

rate. This is nonetheless a creditable achievement relative to
our peers.

The year has witnessed fundamental developments in the
international socio-economic and political environment. The
serious political tensions in Iraq, Iran, North Korea and, more
recently, the Middle East have raised the spectre of intensified
international military action with its economic consequences.
One response of investors to these geopolitical developments
and the consequent rising price of crude oil as well as the
vacillating stability of the US dollar, has been to seek the
traditional safe haven of gold until some solution to the
impasse has emerged. The price of gold rose by an average of
28 per cent to US$524 per ounce during F2006. The rand/US$
exchange rate on 30 June 2005 was 6.70 and stood at 7.43 by
the end of June 2006. The price of Brent crude increased

34 per cent from 30 June 2005 to US$73.70 per barrel by the
end of June 2006.

The significance and consequences of these figures have been
extensively debated and the general consensus, at this time,
appears to be that no meaningful downward adjustment in

the price of oil or gold is likely in the short-term. Indeed, they
are likely to increase unless the underlying ideological conflict
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Added to this is the phenomenal economic growth which has
taken place in China and continues unabated, causing severe
shortages of commodities produced by the resources industry
and consequential increase in selling values. Against this
backdrop, the high demand for gold is likely to bolster its

US dollar price with this benefit being passed on to our rand
earnings by the weakened rand/US$ exchange rate.

This scenario, of course, also has its downside. The industry has
been severely affected by the concomitant increase in
production costs and commodity prices. The stimulation that
the gold mining and associated industries received from the
rising international demand for precious metals has generated
ever-greater demand for skilled and experienced human
resources, both in South Africa and internationally, with further
cost implications.

Our business is very much a people-driven business. The growth
in the gold mining industry and the demand it places on human
resources has also been experienced globally by other
industries, resulting in considerable fluidity in the national and
international human resources market. Experienced and skilled
employees are becoming scarce as the additional demand and
natural attrition tax existing resources. This is particularly the
case at our South African and Australian operations. Gold Fields
has a human resources strategy that recognises that the
increased demand will be with us for the next ten to twenty
years. The restructured Gold Fields Business Leadership
Academy will play a crucial role in addressing this need.

South Africa is proving itself to be an ideal base from which an
international gold corporation can operate. Our location
provides ready access to the African continent, Australia, South
America and Asia and our advanced mining technology and
expertise provides Gold Fields with a strong competitive
advantage in accessing and developing new gold opportunities
in those areas. We are a truly global player with an operational
footprint on three continents and are intent on optimising this
presence to achieve our strategic objective of attaining parity
between our South African gold production and that of our
international operations. At the same time, we are proudly
aware that our roots lie in South Africa and further initiatives are
under way to consolidate and develop our South African
resources, facilitated and expedited by the higher gold price.
Gold Fields has entered the third phase of its corporate
development. During phase one, which started some years ago,
we established the company as a major South African gold
mining company. From this base, we embarked on phase two
and acquired an international dimension with the acquisition
and development of gold mines in Ghana and Australia. We
have now entered phase three as a fully-fledged global player
with the development of our interests in South America and

10
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exploration in other parts of the world. It is Gold Fields’ vision to
become a leading precious metal producer. Gold and platinum
are often mined in close proximity to each other and it is logical
that a gold producer would be interested in an investment in
platinum. However, gold is quite clearly Gold Fields’ core
business and will remain so for the foreseeable future. Any
platinum investment would need to take this strategic

constraint into consideration.

In conclusion, it is fitting to pay tribute to my predecessor, Chris
Thompson, who retired as Chairman of Gold Fields Limited
during the year under review. He served with great distinction
and the Group is deeply indebted to him for leading Gold Fields
to this new phase of its development. His leadership was not
limited to purely mining matters. He pioneered the concept of
sustainable development within the Group and transposed the
application of the concept to our international operations where
they form an important basis of our community and government
relations. He also played a leading role in addressing the scourge
of HIV/Aids that affects the sustainability of many of our
operations, by firstly admitting to the problem and then initiating
a multi-disciplinary response to it.

Gordon Parker and Bernard van Rooyen retired from the board
after the AGM in November 2005 both having served as
members since Gold Fields’ inception in 1998. A huge vote of
thanks goes to them for their individual wise counsel and
contributions to this company.

Sergei Stefanovich and Michael Sosnovski both resigned

from the board in March 2006 following the disposal by

Norilsk Nickel of its interest in Gold Fields. A warm vote of
thanks to them for their contributions to the company albeit
over a short period of time.

I also welcome to the board our two new directors, John
Hopwood and Donald Ncube.

Finally, on behalf of the board, I wish to express our collective
appreciation to management and employees for their loyalty,
effort and dedication in focusing the company over the past year
and giving us a springboard into the future.

To my colleagues on the board my heartfelt thanks for your
time, counsel and especially your support over the past year.

As incoming chairman, I pledge myself to taking Gold Fields
into its third phase with all the vigour and expertise at my
disposal, and I look forward to working with my colleagues on
the board, and all employees and stakeholders to this end.

Alan Wright

Chairman

11
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Alan J Wright (65)°

Chairman

CA(SA)

Mr Wright succeeded Mr Thompson as non-executive chairman of
the Board upon Mr Thompson’s retirement on 17 November 2005.
Prior to that, Mr Wright had been Deputy Chairman of Gold Fields
since November 1997. Prior to September 1998, Mr Wright was the
chief executive officer of Gold Fields of South Africa Limited.

Mr Wright is not a director of any other company.

Executive Directors

Ian D Cockerill (52)*

Chief Executive Officer

BSc (Geology) Hons, London, MSc (Mining), Royal School of Mines
Mr Cockerill has been a director of Gold Fields since October 1999
and became chief executive officer on 1 July 2002. He was chief
operating officer and managing director of Gold Fields from October
1999 to 30 June 2002. He has over 31 years’ experience in the mining
industry. Prior to joining Gold Fields he was the executive officer for
Business Development and African International Operations for
AngloGold Ashanti Limited.

Nicholas J Holland (47)*

Chief Financial Officer

B.Comm, BAcc, Witwatersrand; CA(SA)

Mr Holland has been a director of Gold Fields since February 1998
and executive director of finance since March 1998. On 15 April 2002
his title changed to chief financial officer. He has 26 years’
experience in financial management. Prior to joining Gold Fields he
was financial director and senior manager of corporate finance of
Gencor Limited. He is also a director of Rand Refinery Limited and
Teba Bank.

Non-executive Directors

Kofi Ansah (62)°

BSc (Mech. Eng) UST Ghana; MSc (Metallurgy) Georgia Institute
of Technology, USA

Mr Ansah was appointed a director in April 2004. He is a director of
Metropolitan Insurance Company Limited, Ecobank (Ghana) Limited
and Aluwoks Limited.

J Michael McMahon (59)°

BSc (Mech. Eng), Glasgow

Mr McMahon has been a director of Gold Fields since December
1999. He serves as non-executive director of Impala Platinum
Holdings Limited and Murray & Roberts Holdings Limited.
Previously, he was chairman and a director of Gencor Limited and
executive chairman and chief executive officer of Impala Platinum
Holdings Limited.

John G Hopwood (58)°

B.Com C.A.(SA)

Mr Hopwood was appointed a director in February 2006. Previously,
he was director and head of the Mergers and Acquisitions division at
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Ernst & Young Corporate Finance. Prior to that, Mr Hopwood was an
executive director of Gold Fields of South Africa Limited from
January 1992 to September 1998 and a director and shareholder at
Axon Corporate Services (Pty) Ltd (“Axon”) from February 1999 to
August 2001.

Patrick J Ryan (69)°

PhD (Geology), Witwatersrand

Dr Ryan has been a director of Gold Fields since May 1998. He is
chairman of Frontera Copper Corporation. He was previously the
executive vice president, mining operations, development and
exploration at Phelps Dodge Corporation.

Tokyo M G Sexwale (53)*

Certificate in Business Studies, University of Botswana, Lesotho
and Swaziland

Mr Sexwale has been a director of Gold Fields since January 2001.
He is chairman of Mvelaphanda Resources Limited, Northam
Platinum Limited and Trans Hex Group Limited and a director of a
number of other companies.

Donald M J Ncube (59)°

BA Economics and Political Science, Fort Hare University, Post
Graduate Diploma in Labour Relations, Strathclyde University,
Scotland, Graduate MSc Manpower Studies, University of
Manchester, Diploma in Financial management.

Mr Ncube was appointed a director in February 2006. Prior to joining
Gold Fields he was a director of various companies as well as being
appointed Non-Executive Chairman of South African Airways for a
three-year term. He is currently focusing on family business.

Chris I von Christierson (58)°

BComm, Rhodes; MA, Cambridge

Mr von Christierson has been a director of Gold Fields since
February 1999. He is the chairman of Rio Narcea Gold Mines Limited
and a director of Southern Prospecting (UK) Limited.

Jakes G Gerwel (60)°

BA, BAHons (UWC), D.litt et Phil (Brussels), Lic Germ Phil,

D HumSc (hc) (Missouri)

Professor Gerwel has been a director of Gold Fields since August
2002. He is chancellor of Rhodes University; Nelson Mandela
Distinguished Professor in the Humanities at the University of the
Western Cape, chairman of Brimstone Investment Corporation and
South African Airways (Proprietary) Limited and a director of a
number of other companies.

Rupert L Pennant-Rea (58)°

BA (Trinity College Dublin); MA (Univ. of Manchester)

Mr Pennant-Rea has been a director of Gold Fields since July 2002.
He is chairman of Henderson Group plc and is a director of British
American Tobacco plc, Sherrit International Corporation, First
Quantum Minerals, Rio Narcea, and a number of other companies.
Previously he was editor of The Economist and deputy governor of
the Bank of England.

Artem Grigorian (49)°

PhD in Political Science and History, USSR Academy of Science.

14
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Dr Grigorian was appointed a director in June 2005. He is vice-
president and shareholder of Russian Spectra Company and chief
executive officer of Russian company RMC.

*

Non-independent directors

o

Independent directors
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CHIEF EXECUTIVE OFFICER’S REVIEW

Summary

The fiscal year to 30 June 2006 ended on an encouraging note
highlighted by the upswing in the international and South
African gold mining industries, and particularly in Gold Fields’
performance. This is attributable mainly to the significantly
improved US dollar gold price that achieved twenty-year
highs, as well as an improved rand gold price that traded at
unprecedented levels during the year.

This year we have been able to concentrate on our

operations without external distractions, and Gold Fields has
presented a solid set of operating results despite the drop in
production at the South African operations. Production at the
South African mines decreased by 6 per cent mainly due to the
loss of production during a national wage strike in August 2005,
and to grade variability at Kloof. The international operations
delivered a good set of results with flat production year-on-
year as increased production at Tarkwa offset lower
production from St Ives. In addition, the newly acquired
Choco 10 mine in Venezuela also contributed to the
international production.

Health and Safety

We deeply regret the tragic loss of thirty-nine of our
colleagues in mining-related incidents over the past financial
year. This is particularly distressing in the light of the wide
range of safety initiatives implemented across the company’s
operations and previously established positive trends, but it
serves to demonstrate the effort still required by us to work
towards our target of zero fatalities. Despite these setbacks,
we continue to seek ways to improve our systems, to identify
the root causes and implement remedial actions. The board
and management are intensely aware of the need to

improve safety performance in our South African operations.
Nevertheless, our heartfelt condolences go out to the families
and friends of the deceased.

Gold Fields’ management continues to seek ways to improve
performance at all operations. Safety awareness is a state of
mind and is largely a product of the behavioural patterns of all
employees as well as good working practices and procedures.
Attitudes and behaviour are notoriously difficult to change in
the short or even medium terms and continuous safety
awareness programmes and training constitute an intrinsic
element of our efforts. However, we know from experience
that given the proper enabling environment, with sound
management, leadership and supervision, behavioural
changes can be inculcated to a degree where the likelihood of
This year we

have been able

to concentrate

on our operations
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accidents and incidents can be reduced. We continue to
explore ways of improving this in conjunction with the unions.
The overall safety performance at the international operations
improved in terms of lost time injury and medically treated
injury frequency rates. However, Tarkwa suffered a fatal
accident in November 2005. The Australian operations and
Damang have maintained their record of zero fatal accidents
since being acquired by Gold Fields. Good progress was made
with the integrated safety management systems with the
Australian operations maintaining their AS/NZS 4801 status
and Tarkwa attaining OHSAS 18001 certification. Detailed
assessments have been completed at Choco 10 since
acquisition and Gold Fields’ systems and standards are being
implemented at the mine.

Results

The Group’s attributable gold production for the year
decreased 4 per cent from 4.2 million ounces for the year
ended June 2005, to 4.1 million ounces produced in F2006.
The decline at the South African operations, where gold
production decreased from 2.8 million ounces to 2.7 million
ounces, was due mainly to the loss of production in August
2005 arising from the strike and poor performance from Kloof
caused by variability in grades and exacerbated by mining
inflexibility.

At the international operations, gold production was flat

at 1.4 million ounces (F2005: 1.4 million ounces) as increased
production at Tarkwa and the inclusion of the newly acquired
Choco 10 mine in Venezuela, offset the lower production at
St Ives.

Revenue increased by 24 per cent in rand terms following a

21 per cent increase in US dollar terms, from R11,756 million
(US$1,893 million) to R14,605 million (US$2,282 million). The
higher gold price of R107,918 per kilogram (US$524 per ounce)
in F2006 compared with R84,218 per kilogram (US$422 per
ounce) achieved in F2005, more than offset the lower gold
production figures for the year.

Operating costs, including gold-in-process movements,
increased from R9,471 million (US$1,525 million) to

R10,245 million (US$1,601 million), an increase of R774 million
(US$76 million), or 8 per cent. This increase was attributable
mainly to the above inflation wage increases in South Africa,
and significant price increases of important inputs, such as
fuel, steel and cyanide. Total cash costs for the Group in rand
terms, increased 12 per cent year-on-year, from R66,041

per kilogram (US$331 per ounce) to R73,746 per kilogram
(US$358 per ounce) due to a weaker rand as well as the
above-mentioned factors.

Operating costs at the South African operations, increased

by 3 per cent to R6,884 million (US$1,076 million) for the year

18
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(F2005: R6,660 million (US$1,073 million)). This was despite
the above inflation wage increases and lower production.
However, unit total cash costs increased 10 per cent from
R72,830 per kilogram (US$365 per ounce) to R80,201 per
kilogram (US$390 per ounce) due to the lower production.

At the international operations, unit total cash costs increased
by 15 per cent from US$273 per ounce to US$309 per ounce,
mainly because of the combined effect of higher stripping
ratios and the increased input costs driven by the

commodities boom, particularly fuel and reagents.

Net operating profit increased to R2,824 million (US$441
million), compared with R774 million (US$125 million) in the
previous year, with the Group benefiting from the higher gold
price in all currencies.

Net earnings were R1,389 million (US$217 million) compared
with R128 million (US$21 million) in the previous year. The
increase in earnings was largely driven by the more than
threefold increase in net operating profit.

South African Operations

Despite the drop in production, operating profit for the South
African operations increased to R2,025 million (US$316 million)
with margins widening from 10 per cent in F2005 to 23 per cent
in F2006. This increase in profitability was driven largely by a
28 per cent increase in the rand per kilogram price received,

to an average of R107,698 per kilogram (F2005: R84,175

per kilogram).

Despite the 28 per cent rise in the rand gold price received, the
South African operations maintained and will continue to
follow the “Saks Fifth Avenue” strategy of mining to an average
declared reserve value rather than increased volumes at a
lower grade.

The decrease in area mined and the increase in total employees
costed due to increased development, kept productivity for

this year at 3.9 square metres per total employee costed.
Productivity continues to be a major focus at the South African
operations and key initiatives have been put in place at all
operations to enable the mines to achieve their target of a

10 per cent improvement in productivity per annum over the
next four years.

Much progress has been made with the feasibility studies of
below-infrastructure projects at both the Kloof and Driefontein
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operations. Both studies will be presented to the Gold Fields
board during the first quarter of F2007. In addition, we are
revising current mine designs and schedules for the Eastern
Boundary Area (EBA) Project, particularly in view of the
economic potential of this area at the current higher gold prices.
International Operations

The international operations delivered strong operational
performances with attributable gold production at 1.40 million
ounces (2005: 1.41 million ounces).

Operating profit increased by 50 per cent to R2,335 million
(US$365 million). Tarkwa, in particular, excelled with an increase
in total production to 709,000 ounces. The inward investment
programme at this mine has justified expectations with the

new CIL plant exceeding design specifications in terms of
throughput and recoveries, and the owner mining fleet performing
ahead of plan.

Damang continues to exceed expectations and extended its
life-of-mine by a further two years to 2012. It has also secured
additional mill feed through the discovery of a series of
satellite pits, while advancing the Damang pit cutback ahead

of plan.

The performance of St Ives has been disappointing as the

mine continues to be negatively affected by lower than

planned throughput, lower mined grades and a lack of mining
flexibility.

Agnew improved production for F2006, following good
underground performance from the Kim Lode which

produced ore tonnage 18 per cent above budget. During the
year, the Songvang open pits and main lode underground
achieved full production offset by lower than planned
performance from the Songvang open pit.

Growth

The strategy of increasing international production by an
additional 1.5 million ounces by 2009 made good progress
during the year.

I am pleased to report that we have completed the acquisition
of the Cerro Corona Project in Northern Peru for a total
consideration of US$41 million (R245 million).

Gold Fields now owns 92 per cent of the voting interest

(80.7 per cent of the economic interest) in Gold Fields La Cima
S.A. (formerly known as Sociedad Minera La Cima S.A.), which
owns the Cerro Corona Project and other mineral properties

in the Cajamarca district. Construction on this project
commenced in February 2006 and first production is expected
towards the end of calendar 2007.

The Cerro Corona Project involves the development of a

98 million-ton gold/copper porphyry deposit at a capital cost of
US$277 million. It has reserves of some 3.2 million ounces of
gold and 1.089 million pounds of copper or approximately
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5.9 million ounces of gold equivalent, and will average some
300,000 ounces per year of gold equivalent over its 17-year life.
The Choco 10 acquisition in Venezuela was completed with effect
from 1 March 2006, for a total consideration of US$381 million
(R2,342 million). This is a multiple pit open cast mining operation
with future underground potential. As at 31 December 2005, the
Choco 10 property had 1.3 million ounces of proven and probable
reserves from 20.8 million tons of ore at an average grade of
1.8 grams per ton, contained within a measured and indicated
resource of 1.7 million ounces and a further 1.8 million ounces
of inferred resource.

Production at Choco 10 is expected to increase to 137,000
ounces in F2007. As we upgrade the operational facilities at

the mine, we are reviewing the possibility of expanding the
mine through further exploration and an expansion study.

Gold Fields has exploration rights covering approximately
25,000 hectares in the El Callao district surrounding the

Choco 10 mine. This region is highly prospective and much
future potential exists to increase reserves and production

from this asset.

Both the Cerro Corona Project and Choco 10 mine are
significant in that they not only increase the international gold
profile but also provide Gold Fields with a foothold in two
highly prospective gold camps in two of the best-established
gold regions of the world.

In developing its growth strategy, Gold Fields has

maintained a focus of acquiring quality projects. We have
avoided a proliferation of “rats and mice”-type assets in our
portfolio by ensuring that we look for the right type of
opportunities in the right place and where there is

opportunity for geographic consolidation around the mine

site. The strategy, therefore, has been a highly selective

process focusing on seeking value adding accretive

acquisitions in key locations rather than a scramble for

access to gold reserves around the world.

The rising gold price has made the more traditional means of
growth by acquisition of existing mines, or participation in
junior partnerships with equity placements, comparatively
expensive. We are, therefore, placing greater focus on
greenfields exploration and generative work, highlighting the
importance of a sound exploration strategy.
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To this end, we have developed a tool called Global Business
Area Rating (GBAR), which is based on an exhaustive analysis
of consolidated data on areas of actual and potential
mineralisation in various regions of the world. GBAR has been
used to increase the probability of finding Gold Fields
international franchise assets, and, in particular, places great
emphasis on finding deposits within porphyry epithermal, as
well as sediment-hosted orogenic terrains.

In terms of exploration, the Essakane Project in Burkina Faso
is our most advanced project where we continue to drill the
Essakane main zone. A JORC classified resources estimate

has been completed by RSG Global, utilising the existing drill
database. A new geological model has produced a 3.3 million
ounce resource at a cutoff grade of 0.5 grams per ton.

Progress is being made on the extensive re-assay programme
being conducted on past drill cores as well as new drilling. In
anticipation of a September completion, a Bankable Feasibility
Study is planned for the following nine to 12 months
thereafter. We have also expanded drilling beyond the
Essakane main zone where we have two rigs working on the
neighbouring Falagountou target six kilometres east of the
Essakane main zone.

On 24 March 2006, we entered into an agreement with North
American Palladium (NAP) to grant NAP the option to acquire
an undivided interest of up to 60 per cent in the Arctic
Platinum Project (APP) in Finland. APP’s location and geology
are quite similar to that of NAP’s Lac des Iles mine in north-
western Ontario, which will enable the company to utilise its
operating and development experience in the design and
construction of a mine at APP.

During the year, we increased our stake in Sino Gold from 8 per
cent to 14 per cent at a cost of US$26 million (R156 million). We
also increased our stake in Western Areas from 4 per cent to

17 per cent for a consideration of R854 million (US$126 million).
After year-end, we increased our stake by an additional

3 million shares in Western Areas to 19 per cent for a
consideration of R123 million (US$17 million). We believe that,
given the close proximity of Kloof 4 shaft to South Deep phase
two, there is an opportunity to accelerate the rate at which
South Deep can be exploited. Co-operation on the adjoining
properties could provide commercial, technical and logistic
synergies to the parties concerned.

Commodity Boom

The ongoing surge in the commodity cycle, with its resultant
impact on input costs and human resources, is an ongoing
challenge for our operations. Input cost inflation is reflected in
all key consumables such as diesel, cyanide and steel. To this
end, we entered into a new Ghana oil price hedge with effect
from July 2006 for a further year at a maximum price of
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US$0.5716 per litre. It is important to note that this was not
motivated by speculation, but rather to gain price certainty.
We are also seeking global and regional procurement
opportunities to mitigate the effect of price increases of some
of these consumables.

Environmental Management

During the year under review, all our operational mines were
re-certified to the new ISO 14001: 2004 standard. By the end of
F2008, all sites, including the exploration sites we control, will
have their environmental management systems certified to the
ISO 14001: 2004 standard. As this occurs, we plan to improve
the extent and detail of our environmental data disclosure. To
ensure the effectiveness of these systems, we continue to
invest in environmental awareness and task-specific training.
During F2006, the closure cost estimate for the South African
operations was revised from R771 million (US$104 million) in
F2005 to R976 million (US$131 million), in response to an
additional requirement by the regulator, and also in response
to a shift in rehabilitation approaches to tailings dams, which
now recommend flatter slopes for greater rehabilitation
sustainability for South African operators.

HIV/Aids

HIV/Aids remains a concern despite encouraging statistics in
the acceptance of voluntary counselling and testing (VCT)
among our South African employees, as well as anti-retroviral
therapy (ART) adherence levels of 76 per cent. The current
HIV prevalence rate among employees of the Group’s

South African operations is estimated at 30 per cent. (Under
South African legislation compulsory HIV testing is not
permitted.) The company’s strategy continues to be one of
prevention, treatment, care and support. Ongoing engagement
with stakeholders in the community and the trade unions,
ensures that these initiatives continue to enjoy wide support.
Key interventions are audited to monitor and evaluate their
efficacy, and an assessment of the economic impact of the
disease on the company is updated annually.

Gold Fields has a comprehensive strategy that addresses
HIV/Aids which is based on the following:

* Prevention of new infections — prevention remains the
cornerstone of Gold Fields’ anti-HIV/Aids strategy. All
employees are made aware of the dangers of HIV/Aids
through annual induction training, peer educators and
awareness events.

» Support and treatment — our employees are encouraged to
know their status. Informed, consented, voluntary

counselling and testing (ICVCT) is provided on-site at the
mine-based medical stations and our hospitals in South
Africa. Employees who are HIV positive are encouraged to
enrol in the wellness programme where they are

counselled, monitored and screened for eligibility for ART
and provided with prophylactic treatment to prevent

23



opportunistic infections.

Edgar Filing: GOLD FIELDS LTD - Form 6-K

24



Edgar Filing: GOLD FIELDS LTD - Form 6-K

10

CHIEF EXECUTIVE OFFICER’S REVIEW (continued)

» Rehabilitation and support, including home-based care —
Gold Fields’ employees who are no longer able to work due

to their illness are offered ill-health retirement.

A detailed description of Gold Fields’ HIV/Aids programme can
be read on the web at the following link www.goldfields.co.za,
or in past issues of the Gold Fields Limited Annual Report.

An evaluation of the programme’s efficacy conducted in 2005
by a third party, found that after 12 months of treatment

83 per cent of patients had suppressed their circulating viral
load to undetectable levels. Further encouraging evidence

to suggest a reduction in high-risk behaviour due to our
awareness and education efforts is also revealed by the
reduced incidence of sexually transmitted infections (STIs)
treated at Gold Fields Health Services, from 147 cases/1,000
employees in F2001 to less than 100/1,000 in F2006.

Mining Charter

We continued to make progress towards achieving the targets
of the Mining Charter, particularly in the area of historically
disadvantaged South Africans (HDSA) procurement, employment
equity and hostel de-densification. Despite increased demand
for skilled labour created by the commodities boom, we remain
confident of our ability to meet the challenging goals within the
stipulated timeframe set by the Charter.

We maintained our engagement with the Department of
Minerals and Energy and our licence application hearing is
currently in progress.

Gold Fields’ progress against the targets of the Mining Charter
is tabulated on pages 57 to 61.

Stakeholder Engagement

Towards the end of F2006, the executive committee adopted
the AA 1000 Stakeholder Engagement Standard and autho-
rised the development and implementation of procedures and
structures to formalise the Group’s stakeholder engagement
according to this verifiable standard. We recognise that one of
the weaknesses of our previous approach was that it had been
driven by stakeholder agitation and interest. The purpose

of AA 1000 is to formalise the process of identifying all
stakeholders, their issues and our response to these,
culminating in stakeholder engagement plans being in place
for each operation by the end of F2007.

In fact, it was during the hostile Harmony bid that we were
reminded once again how critical the support of a key
stakeholder group, such as employees, is. Although the
support we received cannot be measured in conventional
financial terms, we understand how integral this was in
fending off the hostile bid.

A considerable investment in the development of stakeholder
relationships was critical to Gold Fields receiving approval

of the Environmental Impact Assessment (EIA) for the Cerro
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Corona Project. Our staff has sought to continue the level and
extent of this stakeholder engagement because it is during the
construction and commissioning phase of the project that the
most visible and significant impacts and changes affecting the
community will take place. By maintaining our transparent,
inclusive approach and seeking to take account of community
concerns, we will continue to maintain our social licence to
operate in this highly prospective region. It will also serve as a
role model for any future global development.

Human Resources

During the year under review, the demand for mining-

related skills increased substantially. Gold Fields recognises
that, in the absence of a higher and stable gold price, it will
be challenged to compete with better packages offered by
other industries. We have, therefore, begun to explore ways
in which we can enhance staff development options and non-
remuneration benefits that will allow us to increase staff
retention rates. In addition, in South Africa we have
combined the Gold Fields Academy, all mine-based training,
education development and leadership facilities, as well as
the Gold Fields Nursing College, into the new Gold Fields
Business Leadership Academy (GFBLA), thereby offering an
holistic approach to the Group’s education, training and
development needs.

Risk Management

Gold Fields’ approach to risk management continues to be
guided by the Group Risk Policy that requires consistent and
systematic risk assessment and reporting procedures across
the Group.

During F2006, the scope of risk management was modified to
reflect the increasingly globalised nature of the Group’s
operations. This should result in a broader development of a
risk management culture at all levels of the Group’s
operations. With the support of the audit committee and the
board, the risk management process was adapted to focus
more on the role of the individual operations in the
identification of relevant operational and strategic risks.
Operations now formally review their risk register at least
twice a year, while some operations, depending on how site
management sees the process, do so on a quarterly basis.

In Venezuela, Choco 10 has commenced the process of
developing its own risk identification and management
system, but is expected to have an operational risk register
guiding its strategic planning and control measures only
during the course of F2007. As Cerro Corona in Peru is
currently under construction and will only be commissioned in
2007, risk assessments specific to the construction phase
were undertaken and control measures put in place. Prior to
its commissioning, the project will develop its own formal
operational risk identification and management process.
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The board, via the audit committee, is ultimately
responsible for the overall system of risk management.
Accordingly, it has overseen the strengthening of the
corporate risk management function and continues to
monitor measures to mitigate existing risks and identify
new risks on an ongoing basis.

The risk assessment process highlighted various key
risks that could affect Gold Fields as it expands globally.
They were identified as follows and further details are
set out later in this report on pages 96 to 98.

* Financial

* Competitor/third party actions

* Political

* Human resources

* Health

* Ore reserves

* Environmental and social

Dividend

Gold Fields declared an interim dividend of 40 South
African cents (7 US cents) on 26 January 2006 and a
final dividend of 110 South African cents (16 US cents)
on 3 August 2006, making a full-year dividend of

150 South African cents (23 US cents).

Appreciation

At the conclusion of a successful financial year, it gives
me special pleasure to thank my executive team, the
employees of Gold Fields and their families for their
continuous support throughout the year. We look forward
to the new year with confidence, knowing that all
indicators point to a strong performance during F2007.

I am equally grateful to our many other stakeholders and
shareholders for their support and co-operation.

In addition, I express my gratitude to the Chairman,

Mr Alan Wright, his predecessor, Mr Chris Thompson,
and the board of directors for their valued support,
guidance and counsel throughout the year.

Ian Cockerill

Chief Executive Officer, Gold Fields Limited
OUTLOOK FOR 2007

The increasing levels of international political instability
since the year-end, especially in the Middle and Far East,
suggest that world industrial and financial markets will
remain unsteady for the foreseeable future. This will
probably emphasise the role of gold as a safe haven and
expose Gold Fields to a price scenario similar to that of
F2006. However, commodity and labour are likely to continue
placing pressure on costs.

In South Africa, Gold Fields’ response to the higher gold
price received is to:
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* Continue mining quality ounces in order to improve
margins and profitability;

* Focus on reinvesting in the orebody, increasing
development and improving flexibility at all the South

African operations; and

* Ensuring strong cost management through the Project
Beyond and Project 100+ initiatives.

The international operations are expected to increase
production in F2007, primarily on the back of the inclusion of
the newly acquired Choco 10 mine and increases planned at
the Australian operations. Total cash costs are expected to
increase further due to the inflationary impact of input
commodities such as fuel, steel and cyanide. However, with the
maintenance of the current gold price, it is anticipated that the
international operations will deliver another year of strong
earnings growth.

Accordingly, Gold Fields has set the following objectives

for F2007.

* To marginally increase gold production over F2006;

* To increase the development rates at the South African
operations;

* To pursue mine-deepening opportunities on the South
African mines;

* To exploit further international exploration opportunities;

* To advance significantly the development of the Cerro
Corona Project;

e To contain costs in line with inflation;

* To develop further strategies for acquiring and retaining
skilled labour; and

* To continue productivity improvement programmes.

In conclusion, allow me to re-emphasise the need for sustained
and constructive engagement with all stakeholders towards the
achievement of our goals. On page 203 of this report, you will
find a fax reply form which I encourage you to complete and
return to us, irrespective of whether you are a shareholder, a
stakeholder or merely wish to comment on this report. As the
board encourages shareholders attending annual general
meetings to use the opportunity to ask questions, I would like to
encourage you, our stakeholders, to avail yourself of this, or any
other means, to continue your engagement with Gold Fields to
assist us in developing sound communications channels with
each other to our mutual benefit.
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EXECUTIVE COMMITTEE
From top to bottom:
Ian D Cockerill
Brendan I Walker
Themba J Nkosi
Jimmy WD Dowsley
Paul C Pretorius
Nick J Holland

J Willie Jacobsz
John A Munro
Terence P Goodlace
Craig J Nelsen

Cain Farrel
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Ian D Cockerill (52)

Chief executive officer

BSc (Geology) Hons, London, MSc (Mining), Royal School of Mines
Mr Cockerill has been a director of Gold Fields since October 1999
and became chief executive officer on 1 July 2002. He was chief
operating officer and managing director of Gold Fields from October
1999 to 30 June 2002. He has over 31 years’ experience in the mining
industry. Prior to joining Gold Fields, he was the executive officer for
Business Development and African International Operations for
AngloGold Ashanti Limited.

Nick J Holland (47)

Chief financial officer

BCom, BAcc, Witwatersrand; CA(SA)

Mr Holland has been a director of Gold Fields since February 1998
and executive director of finance since March 1998. On 15 April 2002,
his title changed to chief financial officer. He has 26 years’ experience
in financial management. Prior to joining Gold Fields, he was
financial director and senior manager of corporate finance of Gencor
Limited. He is also a director of Rand Refinery Limited, and Teba Bank.
Jimmy WD Dowsley (48)

Senior vice president, corporate development

BSc (Mining Engineering), Witwatersrand

Mr Dowsley has been general manager of corporate development at
Gold Fields since March 1998. On 15 April 2002, Mr Dowsley's title
changed to senior vice president, corporate development. Prior to

his appointment as general manager of corporate development,

Mr Dowsley served as general manager of new business, and also as
manager of the Mineral Economics Division of Gold Fields of South
Africa Limited.

Cain Farrel (56)

Corporate secretary

FCIS, MBA, Southern Cross University — Australia

Mr Farrel was appointed company secretary on 1 May 2003.

Mr Farrel is past-president of the Southern African Institute of
Chartered Secretaries and Administrators. Previously, Mr Farrel
served as senior divisional secretary of Anglo American Corporation
of South Africa.

Terence P Goodlace (47)

Executive vice president and head of international operations.
National Higher Diploma Metalliferous Mining; BCom, Unisa;
MBA, Wales

On 17 November 2005, Mr Goodlace was appointed executive vice
president and head of international operations. Prior to this
appointment, he held the position of senior vice president, strategic
planning. He also served as a senior manager for corporate finance
for Gold Fields and manager at various Gencor Limited mines.

He has more than 25 years’ experience in the mining industry.

J Willie Jacobsz (45)
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Senior vice president, investor relations and corporate affairs

BA, Rand Afrikaans University

On 15 April 2002, Mr Jacobsz was appointed senior vice president,
investor relations and corporate affairs. Since January 1998, he had
served as manager and senior manager of investor relations

and corporate affairs of Gold Fields. Prior to that Mr Jacobsz was
programme manager of the Vulindlela Transformation Programme
for Gold Fields of South Africa Limited and administrator of The Gold
Fields Foundation.

John A Munro (38)

Executive vice president and head of corporate development

BSc (Chemical Engineering), Cape Town

As from 17 November 2005, Mr Munro took the position of head

of corporate development. Prior to this appointment, Mr Munro held
the position as head of international operations. He also served as
senior vice president and head of international operations, senior
manager and general manager of corporate development for Gold
Fields and assistant manager of the Property Division of Gold Fields
of South Africa Limited.

Craig J Nelsen (54)

Executive vice president, exploration; president and chief executive
officer of Gold Field Explorations Inc

BA (Geology), Montana; MSc (Geology), New Mexico

Since April 1999, Mr Nelsen has served as senior vice president of
exploration for Gold Fields and president and chief executive officer
of Gold Fields Exploration, Inc. On 15 April 2002, Mr Nelsen’s title
changed to executive vice president, exploration. Mr Nelsen was
previously chairman and chief executive officer of Metallica
Resources Incorporated.

Themba J Nkosi (55)

Senior vice president, human resources and transformation.

DCom (Leadership in Performance and Change; MCom (Business
Management), Rand Afrikaans University; Masters in Industrial and
Organisational Psychology, University of Cape Town.

On 1 July 2004, Dr Nkosi was appointed senior vice president, human
resources and transformation. Since July 2001, Dr Nkosi has served
as vice president human resources, South African operations, Gold
Fields. Prior to that, Dr Nkosi was employed by Eskom for 12 years
as an executive manager and at Standard Bank as director:
transformation for four years.

Paul C Pretorius (36)

Acting senior vice president, legal counsel

BCom LLB, Potchefstroom University for CHE; LLM (Corporate
Law) Rand Afrikaans University

Mr Pretorius joined Gold Fields in April 1999 as legal advisor and
was promoted to senior legal advisor on 1 July 2004. Mr Pretorius
has been acting as senior vice president, legal counsel since
December 2004. Previously, Mr Pretorius worked for four years in
the capacity of legal advisor.

Brendan I Walker (47)
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Executive vice president and head of South African operations

BSc (Mining Engineering), Witwatersrand

Mr Walker was appointed as executive vice president and head of
South African operations with effect from 1 January 2006. Prior to
this appointment, Mr Walker held the position of managing director
and head of operations at Gold Fields Ghana. His previous
experience in the mining industry extends over 20 years, serving in a
number of positions at Gold Fields, Greenside Colliery and
Leeudoorn Gold Mine.
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GROUP STRUCTURE*
100%

71.1%

100%

95%

80.3%
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Holdings Limited
Gold Fields
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Gold Fields
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GFI Mining
South Africa
(Pty) Limited
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Tarkwa
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Cerro Corona
Choco 10
GOLD FIELDS LIMITED
15% by 2009
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Resources
Limited
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Safety, Health and Environment

The South African operations continued to focus on
compliance with the Group’s Full Compliance Health and
Safety Management System ahead of OHSAS 18001
certification which will be concluded during F2007. Safety and
health performance targets were amended in line with Gold
Fields’ commitment to meeting the targets set in conjunction
with the other tripartite stakeholders at the Mine Health

and Safety Council. We deeply regret the loss of 38 of our
colleagues during the year in mining-related accidents. The
fatality rates have regressed at all three of our operations,
despite an improvement in both severity and loss time injury
rates at Driefontein and Beatrix. All three of the team-building
initiatives; Bompodi at Beatrix, Eyethu at Kloof and Lapuma
Ilanga at Driefontein have a strong focus on safety behavioural
training initiatives in line with our long-term strategy of
eliminating risk-taking behaviour. On the health side, targets
have been set from 2008 of no deterioration in hearing loss
greater than 10 per cent, and from 2013 no new cases of
silicosis in previously unexposed employees.

Environmental surveillance audits were conducted at all

three operations during F2006 and ISO 14001: 2004
Environmental Management System accreditation was
retained. The operations recorded their lowest level of
significant environmental incidents since measurements

were first introduced. The cost estimates of the environ-
mental rehabilitation trust funds have substantially increased
to R976 million (US$131 million) (F2005: R771 million)
(US$104 million) as a result of new regulatory requirements.
Provision has been made to flatten the slopes of tailings

dams upon mine closure to secure greater rehabilitation
sustainability.

Operational Performance

Gold production at the South African operations decreased by
6 per cent to 82,725 kilograms (2.66 million ounces), mainly
resulting from a national wage strike in August 2005, and also
to the grade variability at Kloof. Total cash costs increased by
10 per cent from R72,830 per kilogram (US$365 per ounce) to
R80,201 per kilogram (US$390 per ounce). This resulted from
a 6 per cent reduction in gold produced and an approximate

3 per cent increase in operating costs from R6,66 million
(US$ 1,07 million) to R6,88 million (US$1,08 million), which
were well controlled through our Project 100 and Project
Beyond cost control initiatives.

The operating margin of Gold Fields’ South African operations
increased to 23 per cent (F2005: 10 per cent) during the year
reflecting the increase in the rand gold price from R90,000

per kilogram at the beginning of the year to R140,000 per
kilogram at year-end, averaging R107,698 per kilogram for
F2006. Operating profit also increased to R2,025 million
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(US$ 316 million) from R734 million (US$118 million) in F2005.
The “Saks Fifth Avenue” strategy of mining to the average
Operating margins

increase with increasing

rand gold price and

strong focus on cost

containment

South African Operations Review
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OUTLOOK FOR 2007

During F2007, the South African operations

will focus on the following priorities:

Improving the safety, health, environmental

and community performance

Increasing gold output while maintaining cost

containment

Continuing the “Saks Fifth Avenue” strategy to

produce quality volumes

Progressing the depth extension projects at

Driefontein and Kloof

Generating ore reserves through increased

development, targeting 24 months at the long-

life shafts and 12 